Abstract. Under the new normal conditions, the increase of the economic downward pressure, migrant workers' urbanization are faced with more difficulties, which makes the importance and urgency of the employment problem of migrant workers further prominent. The lack of employment information is "migrant workers employment problem" one of the reasons. Based on the data of Chinese General Social Survey (CGSS2012), this paper analyzes the influence of migrant workers 'social capital on the information of migrant workers' employment opportunities, and puts forward the way of obtaining the information of migrant workers under the influence of social capital. Through the analysis of the two logistic regression models, the three factors of social network size, network intensity and social trust have significant influence on the employment information of migrant workers. By expanding the social network size of migrant workers, to enhance the social network of interactive exchanges and strengthen social trust and other means, is conducive to the establishment of migrant workers between the information transmission relationship.
Introduction
Migrant workers are a special group, refers to the workers in the town with rural identity. Many migrant workers in the unit status is temporary workers, no medical care, no housing and other welfare benefits, the length of service is not accumulated. It is difficult to enjoy a continuous social security policy, used to short-term behavior and constantly "quit", there is no sense of belonging. So that migrant workers is difficult to establish a longer life expectations, the formation of work experience, occupation skills and social status of the accumulation, out of the city cannot be the underlying environment. Migrant workers in the choice of employment channels, acquaintances introduced, fellow introduction, relatives introduced three channels a higher proportion, which is a relatively primitive way of employment, based on mutual trust and help on the basis of private relations occupy the mainstream status [1, 2, 3] . It is the important content of migrant workers to rely on personal relations to find a job. It is the social capital of migrant workers who play a vital role in rationally and objectively judge the employment situation of migrant workers is an important content to accurately grasp the new normal characteristics of the economy. From the perspective of social capital, migrant workers from rural to urban areas, mainly rely on the kinship, geography-based strong relationship between the introduction of gangs, as well as some of the new construction of weak support [4, 5] .
Research Design
(A)Survey data sources Through the collection of Renmin University of China and the Hong Kong University of Science and Chinese General Social Survey co-chaired (CGSS) survey data, selecting sample containing migrant workers in research and analysis, and selection of migrant workers sample CGSS in line with migrant workers features a total of 1810.
(B) model design and assumptions presented 1. model design This paper establishes a regression model to verify and analyze the impact of social capital and other control variables on the employment information of migrant workers. As the dependent variable migrant workers whether the transfer of employment information is a two-category variable, so the use of two categories Logit regression analysis, using the maximum likelihood estimation. In the logistic transformation, the logit model is written as: Y = α + β 1 X 1 + β 2 X 2 + ... β n X n + ε i where α is a constant term, X 1 , X 2 , ... X i represent the social capital independent variables, β 1 , β 2 ... β i represent the parameters of the social capital independent variable; ε i represents the random error term.
2. Assumed to be made (1) social network size and employment information transmission At present, there is a general consensus that the use of referrals or insiders in the recommendation and recommendation system can reduce the cost of information for enterprise recruitment and make the most direct contact between migrant workers and employers, so that the relationship depends on migrant workers of social network resources. So based on the assumptions made by the social network:
Hypothesis1: The social network size of migrant workers is positively related to their transmission of employment information.
(2) network strength and employment information transmission Social capital will be reduced by the passage of time and the frequency of contact. Based on the assumptions made by the network strength:
Hypothesis2: The social network strength of migrant workers is positively related to their transmission of employment information.
(3) social trust and employment information transmission Mark Gn. Nolvitow after several empirical studies, that "weak link" is ubiquitous, and in the search for work, "weak link" play even more than the "strong relationship" is more important. In China, where human relations are more complex, "strong relations" are often things to do success, find the determinants of work, get universal recognition. Based on the assumption of trust:
Hypothesis3: The social trust of migrant workers is positively related to their transmission of employment information.
(C) variable measurement 1. dependent variable In this paper, the main purpose of this paper is to study the different effects of social capital on the employment information of migrant workers. Therefore, it is explained whether the migrant workers convey the employment information to others. The specific indicator of the transmission of employment information is "Did you give job information to your family, friends, or people in the past 12 months?" The answer is "yes" and "no". The answer is "yes", the interpreted variable is defined as 1; the answer "no" is defined as 0.
2.Independent variable According to the definition of social capital of key independent variables, this paper uses three dimensions to measure social capital, namely social network size, network intensity and social trust.
Individual social network has three indicators, as follows: First, the individual's social network of neighbors; Second, the expansion of social networks. Calculated that KMO was 0.524> 0.5 with Bartlett significance of 0.000 <0.05 through the test. The four variables in Table 1 provide two common factors to get two factors. Personal network strength has two indicators, as follows: First, the frequency of individual friends and friends; Second, the expansion of individual interaction frequency. Calculated that KMO was 0.506> 0.5 with Bartlett significance of 0.000 <0.05 through the test. By providing the two variables of Table 2 with two common factors. Compared with the individual social network and network intensity, social trust is a more macroscopic social capital measure. Calculated that KMO was 0.895>0.5 with Bartlett significance of 0.00<0.05 through the test. Through the analysis of the trust of 16 categories of people in Table 3 , the four common factors. 
Control Variables
Control variables are mainly social population variables and economic variables. Social demographic variables include gender, age, educational level, marital status and household income. Economic variables mainly include individual household income for the previous year.
Empirical Analysis (A)descriptive statistical analysis
Only 29% of the employed persons have sent employment information to others. Therefore, it is very meaningful to study the employment information of migrant workers in this paper. Empirical research to discover the status quo, so as to provide migrant workers with reference to suggestions to promote the benign circulation of employment information, and thus promote the employment of migrant workers. (B) regression analysis Model 1 is incorporated into the social population and economic condition control variables. After controlling other variables, gender has no significant effect on whether migrant workers transmit employment information. Age has a negative impact on whether or not migrant workers have passed employment information (regression coefficient 0.964 <1, and negative). For each additional year of age, the likelihood of migrant workers transmitting employment information is reduced by 3.6%. The number of household income increases by 1.0% and the likelihood of delivery of employment information increases by 1.48%. After controlling other variables, the individual's marital status and educational level have no significant effect on whether migrant workers transmit employment information.
Model 2 adds individual social network variables. We see that the social network breadth of the individual's social network has a significant effect on whether the migrant workers have a chance to convey employment opportunities, R2 also rises from 0.097 to 0.162, and the overall explanatory power of the model is improved. The breadth of social networks increases by 23.1% for every one unit that increases the employment information of migrant workers. Neighborhood Social Network Factor Increases the likelihood of migrant workers passing job opportunities by 25.0% for each additional unit. And the expansion of social network factors on migrant workers whether to convey employment information has no significant impact. Model 3 adds the individual social network strength variable. We see that the individual interaction frequency has a significant impact on whether migrant workers convey employment information. We see the individual social network strength to expand the interaction frequency has a significant impact, R2 also rose from 0.162 to 0.177, the overall model to enhance the explanatory power. The rate of interaction between people and their relatives and their relatives is increased by 34.3% for each additional unit. The higher the frequency of interaction between people and their relatives, the transfer of employment information to others The greater the likelihood.
Model 4 adds social trust variables. Trust in the social trust and the trust of strangers have a significant impact on whether or not migrant workers have passed employment information. R2 also rises from 0.177 to 0.188, and the overall explanatory power of the model is improved. The higher the degree of trust in the public power groups, such as judges, police officers, government officers, government teachers and others, the greater the likelihood that migrant workers will send employment information to others, and the increase in public power trust points for each job The probability of opportunity information increased by 19.2%. Table 5 shows that the influence of public trust on people's interpersonal trust is far greater than the trust of close relatives and other groups and the trust of disadvantaged groups such as strangers. Have a greater sense of power and more willing to provide employment opportunities to them.
Conclusions and Recommendations
The most important thing to solve the problem of migrant workers is to improve their economic income, and improve the employment information is a very important way.
From the perspective of the social network breadth of migrant workers, migrant workers should maintain a good attitude in interpersonal communication, and should pay attention to self-cultivation. It is necessary to overcome the inferiority complex in interpersonal communication, but also to overcome the psychological To cultivate the ability to integrate into society, to establish a harmonious interpersonal relationship, we need for different social roles to take the appropriate communication strategy, at the same time, the process of communication should be equal, mutual benefit, credit Compatible.
From the point of view of increasing the social network strength of migrant workers, migrant workers should actively participate in community activities such as community activities or friends gatherings to promote emotional exchange. From the government point of view, the government should enrich the cultural life of migrant workers, To strengthen the cultural care of the new generation of migrant workers, to encourage industrial enterprises or migrant workers to live in community to meet the characteristics of the new generation of migrant workers loved, rich and varied cultural and sports activities, active in his amateur cultural life, to meet their basic emotional needs, Interaction between workers and exchanges.
First of all, the government and cadres should firmly establish the consciousness of governing for the people, to carry out the mass line, the migrant workers' right to know, participation, expression, supervision, the right to fall Real place. Must be down to earth, there is promise to practice, by their own pragmatic style, in the migrant workers to establish a good faith image. Second, the government should fully and conscientiously perform their duties, and earnestly for the peasant workers. The government should strengthen social management and public services, continue to meet the growing material needs and needs of migrant workers, and seriously solve the major economic problems, social problems and outstanding contradictions that involve the interests of migrant workers.
